Mentors Program Training/Program Expectations for Mentorees:

Page Two, "Don'ts"

· Don't apply unless you plan to work in PR after graduation. Mentors want to work with students who have chosen PR as their profession, not students who are experimenting or unsure.

· Don't apply if you are already over-committed. Even a highly qualified candidate can be a bad mentoree if he/she doesn't have time.  If you fail to keep up with your mentor because you're too busy, it will have negative consequences on your relationship and maybe your job prospects.

· Don't ever let us find out that you failed to reply to your mentor's messages on a regular basis, pulled a no-show for an appointment, or ignored your mentor's offer to go out of his/her way to meet with you.  Mentorees can and will be "fired" if they aren't working out.  

· Don't give your mentor the impression that you are so prepared for your career that you don't need his/her help.  Professionalism is essential, but some of our mentors have felt their students were doing fine without them, which means the students weren't being resourceful with their requests.

· Don't let a month go by without communicating with your mentor. Keep in touch regularly; don't wait till you're about to graduate.

· Don't forget that you're not only making an impression about yourself; you're also representing your school and your chapter. Help enhance your school's reputation in our community by demonstrating the best your program has to offer.

· Don't let today's goals narrowly define your career. Think about ways your mentor can help you become a well rounded professional and a strategic leader who will always be in demand, no matter what happens in the job market or what specialization you eventually choose.

